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SCHOOL CONTEXT INFORMATION 
 

 

St Michael’s College is a leading Catholic school in the Lasallian 

tradition located in the western suburbs of Adelaide.  The College 

comprises two campuses currently offering a primary education 

to boys from Reception to Year 6 at Beverley and a secondary 

education to girls and boys from Year 7 to Year 12 at Henley 

Beach. 

 

The St Michael’s College community is 

comprised of a diverse range of 

cultural, social and religious 

backgrounds, all aspiring to 

a common purpose – for 

young people to 

flourish and be the 

best they can be.   

 

Our staff, 

students and 

families work 

together to 

create an 

inclusive and 

respectful 

community 

where each 

individual is 

known, valued 

and cared for.   

 

The St Michael’s 

College student will 

witness personal 

growth through 

engagement, 

opportunity and 

recognition.  They will be a 

part of a positive learning culture 

that is authentic, challenging and 

supportive, no matter where they come 

from or what they aspire to.   

 

The St Michael’s College community celebrated a successful 2019.  

A strong and vibrant partnership is required to be successful in 

achieving our most common aspiration, for our young people to 

be the best they can be.  

 

 

Staff, students and families each have their part to play in what is 

an important, exciting and sometimes challenging dynamic.  The 

College is genuinely appreciative of the meaningful, relational and 

respectful way this unfolds at St Michael’s College.  

 

In an article which featured in the December 2019 

issue of BankSA’s “Focus” magazine, 

Principal, John Foley stated … 
 

“Our aspiration is to give 

students better choices and 

empower them to choose 

who they want to be as 

people, learners and 

leaders in an ever-

changing world.  

The workforce of 

the future will 

continue to 

change, so our 

role as a 

College is to 

instil 

confidence in 

our students 

to explore 

their 

curiosities and 

help them 

flourish as 

young men and 

women to fully 

realise their 

potential.” 

 

“We want to encourage 

creativity, innovation, curiosity 

and critical thinking among all of 

our students, with the ultimate aim of 

fostering the next generation of problem-

solvers.   

 

Significantly, we also help students become resilient, team-

oriented and socially aware people, which is really important”. 
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Development of a R-12 

Co-educational College 
An exciting initiative, designed to meet the needs of current and 

future families came closer to fruition in September 2019, when 

the St Michael’s College, Adelaide Board and College Leadership 

Team, with the endorsement of the De La Salle Brothers, formally 

announced that St Michael’s College will offer primary co-

education in Reception from the commencement of the 2021 

school year. 

 

This decision builds on the evolving history of co-education at the 

College, which began sixty-five years ago, when the De La Salle 

Brothers were invited by the Archbishop of Adelaide to provide an 

additional, quality Catholic education option to the western 

suburbs to meet the needs of the growing population.   

 

The College is committed to ensuring a smooth transition of co-

education across R-12 by 2027. 

 

 

Rebranding | New Website Launch 
In August the College launched its new-look website.  The 

improved functionality of the website ensured an easier 

navigation through the site, optimised for mobile devices, 

provided additional options such as the ability to ‘blog’ post, the 

introduction of an online calendar and improved integration of 

social media platforms.   Click here to view the College Website. 

 

 

College Statistics & Income 

 
SES Rating:  101 

 

Total Enrolments: (Primary 349 / Secondary 1,495) 1,844  

% Indigenous students: 0.86% 

Students with a disability: (162 students) 8.78%  

(based on students only who receive special funding)  

 

Teaching Staff:  Total 155  

Full-time   112  

Part-time   43  

 

Non-Teaching Staff:   Total 68 

Full-time   19 

Part-time   49 

 

Aboriginal/Torres Strait islander Staff  0 

 

The College meets Equal Opportunity compliance requirements. 

 

Education Fees  $12,881,553 

Other fees, charges and income  $769,294 

Government grants  $20,106,036 

Total  $33,756,883 

 

 
 

  

https://www.smc.sa.edu.au/
https://www.smc.sa.edu.au/news-events/stage-1-primary-build/
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Strategic Planning ~ Strategic Directions 2019 and 

Beyond 
A review of the College’s Mission and Vision statement and 

Strategic Plan was a major focus for the Principal and staff 

during 2019.  Many hours of planning, discussion and revision 

over the year has resulted in a (working) improvement plan 

which will guide St Michael’s College confidently into the future.  

 

The St Michael’s College ‘Mission and Vision’ is an aspirational 

narrative for a quality Catholic, Lasallian education today. The 

story values the individual living life to the full and is 

representative of our Lasallian heritage and its connection to a 

contemporary world. 

 

The set of five strategies provide scope to bring the Mission and 

Vision to reality. ‘Strategic Directions 2019 and Beyond’ is 

designed to foster an approach to strategy that can handle the 

challenges of increased complexity and rapid change. It is 

designed to allow continual assessment of the school 

environment so the College can ‘react with greater agility, speed 

and creativity’ (Kotter, 2012). This system of innovation is intended 

to complement other systems designed for operational and 

routine business. 

 

The Anytime Improvement Plan highlights and focuses the work 

of passionate individuals and networks bringing the strategies to 

fruition. Actions should always be determined through 

conversations guided by such questions as: 

 How does my work (or I) currently support a strategy? 

 How could my work (or I) support a strategy? 

 Which strategy could support what I am passionate about? 

 What opportunity do I see for improvement? 

 What are we trying to achieve?  

 Why are we doing it?    

 How are we currently doing it? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  

 

 
  



 
 

 

HIGHLIGHTS OF OUR SCHOOL YEAR 
 

COLLEGE BOARD 
The St Michael’s College, Adelaide, Board continues to be focused 

not only on their stewardship in the immediate future, but for 

many years to come.  In the past year, this has been particularly 

significant, as planning for a vibrant and life-giving future for the 

College community has resulted in changes which will enable the 

tradition of the College to thrive now and for future generations 

in this authentically Lasallian context.  Two major focuses for the 

Board in 2019 included: 

 

 purchase of the land on which the College operates from the 

De La Salle Brothers, and  

 commencement of the redevelopment of the Primary 

Campus with state-of-the-art education facilities designed to 

support and animate student learning now and into the 

future. 

 

The announcement of the Australia Day Honour Awards heralded 

much excitement for the College community and the College 

Board Chair, Marie Dorrington.  Marie was a recipient of an OAM 

medal in honour of her ongoing community work and passionate 

contributions to Catholic Education in Australia, Interplast and 

Rotary.  

 

 

COLLEGE FACILITY IMPROVEMENTS  
 

Stage 1 Primary Campus Build 

 

An exciting $6.5m project at the Primary Campus commenced 

with the demolition stage in November 2019.  Coinciding with the 

primary co-education announcement, the College is making a 

significant investment to ensure the new facilities cater for 

increased enrolments and the ongoing enrichment of a quality 

learning environment that is innovative and adaptable to the 

current and future educational needs of its students.   

 

Purpose built spaces for integrated learning technologies will 

create further opportunities for our youngest community 

members to explore their curiosities, flourish and fully realise 

their potential. 

 

View the primary building fly-through.  

 

 

Development of Primary Nature Play 
The Youth Environmental Team’s dream of developing a new 

‘Nature Play’ site was realised when the Nature Playground was 

officially opened in August. 

 

With a budget of $120,000 the team sought expert advice to assist 

and co-design a new space, with engaging, productive and 

innovative discussion producing a space where students can 

climb, balance, slide, hide, spin, roll, tumble, push, pull, think, 

plan, make, imagine, build, run, relax, discover, role play, jump, fly 

and create! 

 

 
 

 

 

Sustainability Program 

In excess of 250kW solar PVs were installed across both 

campuses equating to more than 800 solar panels. This new 

system will export up to 115MWh to the grid during weekends 

and school holidays, reducing the school’s grid power 

consumption by 410MWh each year.  This is the equivalent of 

taking 122 cars off Australian roads or planting over 5600 tree 

seedlings a year. 

 

In addition, the College replaced 1500 energy efficient LED lights, 

reducing its grid electricity consumption and carbon emissions by 

45%. 

 

Importantly, it is expected that the College will reduce its existing 

energy bill by 55%, saving over $90,000 in electricity costs in the 

first year and $2.3m over 20 years.   

 

An important partnership with Verdia and BankSA supported the 

College’s sustainability program and provided an opportunity to 

offer students and the community a working demonstration of 

renewable energy. 

 

 

  

https://www.smc.sa.edu.au/news-events/stage-1-primary-build/
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CAMPUS MINISTRY 
2019 was an exciting time to be at St Michael’s College as the 

tercentenary since the passing of St John Baptist de La Salle to 

eternal life was celebrated. This provided a focus for the year with 

a celebration of the legacy of the vision that St John Baptist de La 

Salle created with the first De La Salle Brothers and the expansion 

of the mission around the world with the inclusion of Sisters, lay 

partners, parents, past students and the present students to keep 

the vision alive. There were many opportunities to celebrate and 

reflect on this legacy at the Welcome Mass, Founders Day Mass, 

De La Salle Day and in class and year level prayers. 

 

This year the Asia Pacific Lasallian Educators Conference (APLEC) 

with the theme of one heart, one life, one commitment was held 

in conjunction with the Lasallian Youth gathering in Melbourne. St 

Michael’s had 11 students and 8 staff represent the College at the 

event, and the opportunity to share ideas and inspiration from 

other Lasallians from around the region was a great experience. 

Students enjoyed meeting people from other schools and 

engaging in discussions and prayer in dynamic and creative ways. 

 

Retreats 

Secondary students have been involved in a Retreat experience at 

all year levels.: 

 

Year 7:  A day for students to learn and live the values of 

Community, Challenge, Choice through various activities. 

Rotations were led by College and Year 10 Peer Support Leaders. 

 

Year 8:  Students explored the theme of “finding the hero within”, 

led by the Year 10 and 11 Lasallian Youth Leaders. They also 

listened to songs from Christian band Sacred Stone. 

 

Year 9:  Students were provided with a range of activities that 

fostered friendships and reflective experiences. Principal, Mr John 

Foley, explored our new Mission and Vision statement and 

unpacked the terms, Community, Challenge and Choice and 

considered how students can be empowered to bring it to life in 

the school community.  The Lasallian Youth Ministers worked with 

groups on developing stronger understandings of social justice 

issues. Aboriginal musician Scott Darlow, entertained and 

explained powerful stories related to the treatment of Aboriginal 

people in Australian history, including some from his own family. 

 

Year 10:  Community Awareness Day (CAD) students visited the 

many diverse ministries of the Catholic Church and other charity 

organisations in Adelaide.  Reflection Awareness Day (RAD) guest 

speaker, Matt Crook worked with the students to provide 

inspiration for self-motivation and personal development. 

 

Year 11:  The Lasallian team explored with students the theme of 

service, opportunity, sacrifice and what that means for a person 

who will make a difference in the world. 

 

Year 12:  The three day Retreat is often a highlight of a student’s 

experiences at the College with the opportunity to reflect on the 

big picture of life and where God fits into that picture. 

 

Our Lasallian Brothers 

The College community welcomed the De La Salle Brothers on a 

number of occasions. Br Lewis and Br Mandy spoke to the Year 9 

students about vocations and visited the Primary Campus to 

engage with classes there.  

 

The prayer life of the College was supported by the priests from 

Henley Beach Parish, Fr John Rate, Fr Krish Matheson, Fr Paul 

McCormack, Fr Paul Cashen. Fr Roderick O’Brien from Le Fevere 

parish also assisted.   

 

Pastoral Support Worker 

At times, families within the St 

Michael’s College community will be 

faced with particularly difficult times.  

As a Catholic, Lasallian community, we 

are committed to supporting families 

who are experiencing situations of 

illness, death or general grief.  Our 

Pastoral Support Worker is a 

significant point of contact between 

the school and the home in such cases 

and families are encouraged to make 

contact should the need arise.   While being based at the 

Secondary Campus, our Pastoral Support Worker also attends the 

Primary Campus on Thursdays, where she is involved in the Mass, 

Sacramental program and class visits.   

 

Lasallian Volunteer Placement 

Two Year 12 students chose to accept the challenge to engage in 

Lasallian mission activities after they completed their studies in 

2019.  One of the students will work at the ‘yourtown’ child, youth 

and family centre in Queensland and another at De La Salle 

College, New Zealand, a secondary school with an enrolment of 

approximately 1100 boys, predominantly from a Pacific Islander 

background. 

 

Pilgramage and Immersion ~ Vietnam and Cambodia 

A reconnaissance trip to Vietnam and Cambodia gave two senior 

staff an insight into what could be the adventure of a lifetime for 

some students.  Discussions will continue with Lasallian schools in 

these countries in the hope of fostering a long and mutually 

rewarding association. 

 

Breakfast Club 

An important initiative was trialled with much success in Term 4.   

 

The Breakfast Club, run by staff, Year 12 students and Lasallian 

Youth Leaders, invited 

students from any year 

level to partake in a 

delicious breakfast feast 

such as toast, cereal, 

yoghurt, hot chocolate, 

milo etc one morning 

each week.  This 

initiative fits so well 

with the College’s 

Mission and Vision. 

 

Army Cadets 
The College agreed to an in-principle partnership with the 

Australian Army Cadets whereby a school-based Army Cadet Unit 

will be established at the secondary campus.  Much enthusiasm 

was shown by a large number of students and the College looks 

forward to promoting and building on this important relationship 

in the years to come. 
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Year 7 

2019 heralded a full Year 7 cohort at the Secondary Campus, 

increasing the numbers from 50 in 2018 to 274 in 2019.  

Approximately 20 new staff were employed to meet the 

educational needs of the additional students. 

 

The 11 classes of Year 7 students started with a degree of 

uncertainty but it did not take long for those feelings to be 

replaced with an eagerness for the year ahead.  This was to be an 

exciting time with many new opportunities for both students and 

staff.   

 

Homework Club:  Students are given access to a space one day 

per week where they can continue or complete any homework 

they may have. Students are also able to receive help with any 

subjects they may be struggling in. Attendance is compulsory for 

some of our ‘at risk’ students and improvements in their study 

habits has been noticed. 

 

Games Club:  Games Club was a new initiative that was held each 

Friday at lunch time.  Games Club provides students with another 

safe place they can congregate and continue to build on 

relationships. They have access to a number of board games and 

can compete in some friendly competition to be the ultimate 

board gamer! The sessions were run by the Year 10 Peer Support 

Leaders with guidance from our Year 12 leaders. 

 

CURRICULUM ACROSS THE CAMPUSES 
The Digital Education Revolution provided students the 

opportunity to access an increasingly electronic curriculum, 

enabling them to develop the confidence, knowledge and skills to 

live and work in a digital world.  Access to individual laptops 

provided the catalyst for teachers at St Michael’s to plan and 

deliver lessons in innovative and progressive ways. 

 

Teaching and learning at the Primary Campus flourished in a 

variety of ways with individual and collective growth for both staff 

and students.  Involvement in a myriad of projects and programs 

has provided many opportunities, for example: 

 

 Think Design Mark – Inventing with Technology through 

Project Based Learning:  three hands-on workshops to invent, 

make and program with a range of digital technologies, 

recycled materials and craft supplies; 

 

 Designing Powerful STEM inquiries with Design Thinking:  a 

STEM problem-based learning unit using design thinking 

methodologies and the engineering design process to foster 

student curiosity, creativity and agency. 

 

VET Dance 

2019 saw the introduction of VET Dance which has proven to be a 

great success.  The College’s inaugural Graduates of Certificate 2 

and 3 in Dance completed their studies this year.   

 

VET Dance is an excellent way for students to gain recognition for 

hours of dance they are completing outside of school hours.  

Students can use hours they have already completed in Ballet, 

Street Dance, Contemporary and Jazz in order to complete their 

Certificate.   

 

Jazz Band Performance – SACE Art Show 

Our Senior Jazz Band and ‘Common Time’ Jazz Band were invited 

to perform at the SACE Board Art Show in March 2019. 

 

An appreciative audience, including the Minister for Education, Mr 

John Gardner and the CEO of the SACE Board, Professor Martin 

Westwell commended the students on their entertaining and 

professional performances.   

 

 

 

 

 

 

 

Performing Arts 
Experiences such as the Pulse 

concert make a significant impact.  

“Pulse 12” – Live in Concert with old scholar Vince Contarino, The 

Zep Boys & SMC Orchestra” was an exceptional evening of 

entertainment for the 650 audience members.   

 

 “Wow!!!! What an unexpected and fantastic night we had! So 

much energy and love in the room and the smiles on those music 

students and teachers faces! Priceless! You should be very proud 

of a wonderful school and wider community as I know I am as an 

observer over many years. I feel very heartened by last night for 

the future of our community.” (SMC Board member) 

 

 “I was in awe of the students’ talents and it was a very enjoyable 

night. I just don’t know how you would top that in future years.” 

(SMC past parent) 

 

 “As parents we want to see our children happy and enjoying 

themselves and it brings me so much joy to see Katie so happy 

and being given so many opportunities. She was SO excited last 

night! WE were so excited last night! It was just so tremendous.” 

(SMC current parent) 
 

Primary Musical 
The Legend of the Mont’Aur Scroll is the second musical written 

and directed by talented Primary Teacher, Talia Gaertner-Jones.  

The message behind the story is an important one – to stay 

humble, no matter how successful you are.   

 

The primary students worked and rehearsed hard to prepare for 

the two performances held at The Parks Theatre.  Students 

received tutoring from professional choreographers and vocal 

tutors which helped them to build their confidence with 

movement, vocals and dialogue.  Secondary students also 

donated their time and production expertise to assist with the 

stage management and backstage crew.  What a great community 

effort! 
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Olympians in the Making … 
2019 again saw students achieving to outstanding levels in their 

chosen sport or co-curricular activity.  Here’s a snapshot of 

achievements … 

 

 Lily-Mae Balkwill:  Selected for the U16 State Athletics team 

competing in Javelin at the Australian All School 

Championships in Perth. 

 Lachlan Larven:  Winner of the Male 11-12 years 2500m South 

Australian Open Water Championships. 

 Mitchell Scholes:  Represented South Australia at the School 

Sport Australia 12 and Under National Cricket Championships. 

 Monet Lyle:  Selection in the South 

Australian 17U State Netball Team. 

 Michael Papanotis:  Selected for the 

U18 State Athletics Team and 

winner of the 120m men’s open 

Kensington Gift. 

 Hudson Brown:  Represented 

South Australia in the 12 Year 

and Under Golf State team. 

 Jye Harradine, Louis Thomas-

Trophimes and William Rayner 

who played in the SAPSASA 

State Cricket team. 

 James MacKenzie and Zane 

Peucker who were selected in 

the U14 South Australian 

Metro Basketball squad. 

 Molly Farmer:  Gold medal 

U18 200m sprint Oceania Championships. Training for 

Australian selection at the World Junior Championships. 

 

School Environment Management Plan 
Both the Primary and Secondary Campuses have embraced a 

vision to develop a culture within the school community that 

recognises the shared responsibility to reduce our environmental 

footprint and promote the educational value of sustainability.  

The intention of staff and students is to create a balanced and 

equitable approach to the development of ecological programs 

within the curriculum that will enable them to be informed, 

responsible and respectful global citizens. 

 

An example of the innovative programs at the primary and 

secondary campuses: 

 Kitchen Garden Cooking Program 

 Butterfly Gardens 

 Waste Reduction and Management 

Systems 

 Eco Squad 

 Vegetable Gardens 

 Planting of 

fruit trees 

 

 

Old Scholars 
The College encourages a sense of community amongst its old 

scholars and provides a connection between the College of today 

and its former students.  Staying in touch with our old scholars is 

of paramount importance and a focus for the College’s 

Communications and Community Relations Department.  The 

reunions held for Classes of 1979, 1989, 1999, 2009 with over 300 

in attendance, were highlights of this busy year. 

 

TEACHER STANDARDS & QUALIFICATIONS 
The teaching staff of St Michael’s College are expected to meet 

the standards outlined in the formal Teacher Position Description.  

A commitment to uphold and contribute to the Lasallian ethos, 

participate in professional development activities, plan 

comprehensive learning programs and establish positive and 

effective relationships with students are but a few of the high 

expectations. 

 

College staff hold qualifications relevant to their positions and all 

teaching staff are registered with the South Australian Teachers 

Registration Board.   

 

Staff Professional Development 

New teaching staff, permanent or contract, complete the CESA 

Teacher Induction module at the commencement of their 

employment and permanent staff are required to complete the 

Teacher Accreditation requirements of an accredited course in 

Catholic Studies within the first five years of employment.  

Completion of the accredited course requires 4 units of study. 

 

Due to the large intake of Year 7 students in 2019, all new staff 

(approx. 20) attended a Lasallian Formation Day in January. Many 

opportunities were provided for staff to undertake individual 

professional development during the course of the year and the 

full staff cohort came together to hear Fr Richard Leonard present 

his engaging “A Survival Guide to Sane Spirituality in Catholic 

Education” in Semester 1.  Kirrilie Smout spoke to teaching staff 

about “Emotional, Mental, Behavioural & Social Health/Wellbeing 

in Adolescence” whilst non-teaching staff undertook further study, 

eg Cert IV in Leadership and Management as well as other courses 

that would be beneficial in their individual roles. 

 

EdTechSA Conference 
Talented Primary Teacher, Kate Tyrwhitt, 

presented at the annual EdTech SA 

Conference in July 2019.  The theme of 

the Conference was “Thinking 

Technologically” and Kate shared her 

design-thinking research and teaching 

with colleagues from cross-sector 

schools in SA.  She showcased student 

work on Food Truck designs from the 

Global Design Challenge with the Verona 

District Area School in America.  This 

involved the use of Makers Empire 3D 

design and printing, along with a Flipgrid 

community. 
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Early Learning Languages Australia (ELLA) Program 
Another of our talented Primary Teachers, Giulietta Saraceno was 

successful in receiving a grant to implement the ELLA Program in 

our Reception classes.  ELLA is an exciting Digital Language 

Learning Program for early learners where students learn the 

Italian language through digital play.  The activities are mostly in 

Italian and are designed to immerse the students in a fun and 

engaging way to become more fluent in the language.   

 

“A survival Guide to Sane Spirituality in Catholic 

Education” 
Staff were involved in a retreat day during the year with the theme 

“A survival Guide to Sane Spirituality in Catholic Education”. The 

day was dynamically led by Fr Richard Leonard, a Jesuit priest with 

a wonderful passion for what Catholic education should look like 

today. Richard proposes that as those committed to Catholic 

Education, we are charged to not just work with the students given 

into our care, but to enrich their spirituality. The best way we can 

do this is by attending to our own spirituality. The workshop was 

in three parts and Richard used an engaging presentation style to 

explore the hallmarks of a Christian faith that can be sane and 

relevant for staff and students. As one staff member commented, 

"he made it real!" The three sessions on Jesus, Discernment and 

Mission were thoroughly enjoyed by the staff and have generated 

significant and positive conversation points that will surely 

continue into the future.  

 

Workforce Composition 

Information relevant to the composition of College staff in 2019: 

 

 No staff currently identify as Aboriginal or Torres Strait 

Islander.   

 

  68 Non-teaching staff 

 151 Permanent teaching staff 

 21 Contract teaching staff 

 8 casual employees 

 

 Length of service summary: 

 0-9 Years 57% 

 10-19 Years 32% 

 20-29 Years 7% 

 30-39 Years 34% 

 

 

 

SCHOOL ATTENDANCE AND MANAGEMENT 

OF NON-ATTENDANCE 
School attendance is managed and recorded using the SEQTA 

system. Student absence is monitored closely and followed up as 

necessary.  An SMS is sent to parents if there is an unexplained 

absence and Year Level Directors are provided with absentee lists 

daily.   

 

Intuitively, we know that attendance at school is essential to 

successful academic and well-being outcomes, but the research 

also strongly supports this.  On the whole, student attendance is 

very strong, however there are times when absences are 

unavoidable and families are the best judge of this. Sometimes, 

individual student absenteeism can become a complex issue and 

we encourage parents to work in partnership with the College to 

work towards a solution.  Attendance data is used to inform 

action and there are numerous support structures in place if 

required. 

 

A summary of student attendance for the 2019 school year 

follows:  

  

Reception Male 93.39% 

Year 1 Male 93.49% 

Year 2 Male 93.34% 

Year 3 Male 93.74% 

Year 4 Male 92.50% 

Year 5 Male 94.04% 

Year 6 Male 92.10% 

Year 7 Male 93.42% 

Year 8 Male 93.70% 

Year 8 Female 93.44% 

Year 9 Male 92.74% 

Year 9 Female 92.67% 

Year 10 Male 91.12% 

Year 10 Female 92.64% 

Year 11 Male 94.06% 

Year 11 Female 92.96% 

Year 12 Male 94.06% 

Year 12 Female 92.96% 
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SECONDARY SCHOOL OUTCOMES 
The Year 12 students of 2019 have performed at an excellent level. Of the 204 students eligible for an ATAR, 43 students (21%) achieved an ATAR 

over 90 – which places them in the top 10% of students in the State and the nation.  In total, 88 students (43%) secured an ATAR in excess of 80.  

7 students secured a score in excess of 99.0 which places them in the top 1% of the SACE cohort which is an exceptional achievement. 

 

The 2019 Graduands of St Michael’s College have shown skills and capabilities that will ensure they continue to contribute productively to the 

world into the future.   

 

Year A grade band B grade band C grade band D grade Band E grade band A+ 

2019 36% (State 27%) 48% (State 44%) 16% (State 27%) .5% 0% 29 students 

2018 57% 39% 4% 0% 0% 30 students 

2017 53% 38% 9% 0% 0% 26 students 

2016 49% 46% 5% 0% 0% 21 Students 

2015 48% 41% 12% 0% 0% 16 students 

2014 39% 41% 20% 0% 0% 7 students 

2013 27% 49% 24% 0% 0% 3 students 

 

Of the 185 students eligible for an ATAR: 

 43 students achieved an ATAR over 90 – which places them in the top 10% of students in the State and the nation; 

 88 students secured an ATAR in excess of 80;  

 1 student secured a score of 99.6 which places them in the top 1% of the SACE cohort; 

 378 A grades were achieved with 59 students scoring three or more A’s; 

 20 students achieved an A grade in all five subjects studied; 

 20 students achieved an A grade in four of the five subjects studied; 

 84% of all grades allocated were A’s or B’s; 

 77 students achieved an “A+” grade for outstanding academic achievement; 

 29 merits were awarded to 23 students across 11 subjects:  Research Project B, Society & Culture, Mathematical Methods, English, Physics, 

Specialist Maths, Nutrition, Digital Photography, Drama, Visual Arts - Design, Metals Engineering. 

 

Final grade comparisons: 

 

 A+ A A- B+ B B- C+ C C- D+ D D- E+ E E- N 

2012 24 119 190 169 203 192 98 59 23 2 5 1 0 1 0 1 

2013 21 99 124 164 173 156 107 74 24 1 0 0 0 0 0 0 

2014 25 117 150 212 213 163 91 66 20 5 0 1 0 0 0 0 

2015 38 135 208 206 203 148 91 49 12 1 0 0 0 0 0 0 

2016 35 139 193 205 227 182 109 74 12 9 1 0 0 0 0 0 

2017 48 136 212 211 189 141 110 49 12 1 0 0 0 0 0 0 

2018 45 135 174 194 182 136 91 60 11 7 1 0 0 0 0 0 

2019 77 140 181 192 193 151 94 63 17 4 2 0 0 0 0 0 
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POST-SCHOOL DESTINATIONS 
 

Below is a summary Year 12, 2019 Graduate Pathways as of 1st 

March 2020 

 

72.5% Pursued full or part-time study at University Level  

(Bachelor Degree level). 

 

8% Pursued full or part-time study below Degree level at 

University, TAFE or other RTO. 

 (Covers Foundation Studies through to Diploma level). 

 

18.3% Engaged in full or part-time employment. 

 (Formal Apprenticeships 3.5% of graduates). 

 

1.2% Not employed or elected gap year. 

 

University Pathway 

The percentage of Year 12 students who applied via SATAC for 

University courses (Degree Diploma 

and Foundation Studies level) in 

2020 was steady at 79%. 97% 

received an offer. The overall offer 

rate was down with 3% of 

applicants not receiving an offer 

and not interested in changing 

preferences to have an offer. This 

year 90% of students received their 

first or second preference, with 75% 

being offered their first SATAC 

preference. There were many 

students who kept preferences that 

they were not eligible for, and did 

not want to make subsequent 

changes.  

 

The main areas attracting our students at university continue to be 

in the areas of Health (20.2%) and Business with a slight increase to 

(16.2%).  Strong patterns have continued in the Humanities (11%), 

Education (9.8%), Engineering (11%) and Law (10.5%) courses. 

There has been a decline in interest in the Art/Design field and 

Science and Mathematics. The pickup in new courses introduced in 

response to emerging needs in the Space and Defence Industries  

 

 

 

 

such as Information Technology and Project Management at 

University of Adelaide has been strong. 

 

By course category, the trends built further on the changes that 

emerged last year: a decline in interest in generalist degrees in 

Arts, Commerce and Science. Students are drawn to more 

specialised degrees in these areas. There has been a decline in the 

uptake of Psychology Honors and Human Movement. More 

students are attracted to pathway courses and flexible entry where 

they can have a broader taste of subjects and pick up required  

prerequisites or add to scores for entry to higher cut off courses. 

Overall, subjects with an obvious vocational path such as Aviation, 

Engineering, Teaching and Nursing are very popular pathways for 

our students.   

 

There has been consolidation in the percentage of students going 

into courses offering a dual TAFESA/ University Degree pathway at 

around 4%. In terms of Tertiary institutions, there has been 

another slight decrease (47%) in students going on to the University 

of South Australia and an increase in students going on to 

University of Adelaide (30.5%) and Flinders University (22%). One 

student took up an offer at SAIBT. Two students are considering 

mid-year entry to ICHM.  We have not identified anyone going to 

study interstate in 2020 but are aware of two students who may 

take up USA Sports Study Scholarships in Semester 2. Many 

students indicated on the Destination Survey they were not going 

to apply to SATAC for 2020 entry, but would have a gap year and 

apply for 2021 entry.  This has impacted on the current pathway 

results as at 1 March 2020. 

 

Courses below Degree Level:  University |TAFE | Other RTO 

This was the area with the most dramatic increase with an increase 

from 2.5% to 8% of students going on to study in a course below 

Bachelor level.  There is more interest in TAFESA pathways. The 

areas of growth have been in Diploma level courses both at 

University and TAFE and Foundation 

Studies level at University. Overall, 

students have shown interest in 

Foundation level courses, Fitness, 

Building, Educational Support and 

Child Studies. Given the research 

into the value of graduating with 

these VET vocational qualifications it 

is reassuring to see so many 

students beginning their career 

journey at this level.  

 

Non-Tertiary Pathways: 

Employment | Apprenticeships 

|Gap Year 

With the growth in the numbers 

going on to study “below” Degree level into more vocationally 

focused pathways, we have seen a decline in those not going on to 

employment. Typically close to 20% of our students choose a non-

tertiary pathway post-school but this year there was a small decline 

in this group to 18.3% of the graduating cohort.  There are an 

increasing number of students balancing a number of part time 

jobs and only 7.5% of the cohort securing full time employment. Of 

those employed full time, 3.5% of the cohort were in a signed 

Apprenticeship contract, a decline from 7.5% in 2018/9.  We have a 

significant number of students still hoping to secure an 

Apprenticeship (as of 1 March) and all of these students have some 

sort of employment whilst in the apprenticeship search. This cohort 

are undertaking a wide variety of employment and travel options. 

Whilst employment in Hospitality and Food and Trades Assistant 

remains significant, Retail has continued a decline. The majority of 

students appear to secure work in the Supermarket sector. This 

year pathways into employment in a family business are slightly 

down. Many students report they wish to have a year working, 

travelling etc to help have a better understanding of personal 

strengths and interests before considering tertiary study the 

following year.  

 

Year 12 Students undertaking Vocational Education 

Of the Year 12 cohort, a small decline to 43% of students 

completed a VET qualification whilst at St Michael’s College. There 

was a small increase in the number of students completing 

multiple qualifications.  The percentage of students who graduated 

with a Certificate 3 that contributed to their ATAR and/or Stage 2 
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SACE credits remained around 30% of students holding at least one 

“approved” Certificate 3. These VET qualifications continue to be 

advantageous for our students entering the workplace and to 

assist transition in the tertiary setting. In all cases, the inclusion of 

the Certificate 3 score improved student ATARs.  The decline in the 

percentage of the VET students securing full time trades Assisting 

or Apprenticeships, mirrors the trend in the SA economy in terms 

of trade Apprenticeship commencements as reported by NCVER 

September quarter 2019. 

 

STUDENT OUTCOMES IN STANDARDISED 

NATIONAL LITERACY AND NUMERACY 

TESTING (NAPLAN) 
The proportion of students achieving at or above the national 

benchmarks in reading, writing and numeracy remained high.  

Note: the sum of the percentages across any aspect may not add 

up to 100 due to rounding. 

 

NAPLAN Comparison Results Summary 2019 

 

Year 3 

 

 SMC SA Boys SA 
AUS 

Boys 
AUS 

Reading 428.2 411.3 419.5 425.3 432.3 

Writing 408.2 396.5 408.5 411.8 423.1 

Spelling 423.8 400.8 406.2 413.9 418.7 

Grammar & 

Punctuation 
428.0 414.7 425.1 431.4 439.8 

Numeracy 404.4 399.1 394.6 412.5 408.1 

 

Year 5 

 

 SMC  SA Boys SA 
Aust 

Boys 
Aust 

Reading 497.9 489.2 496.6 499.6 506.0 

Writing 470.7 448.4 461.6 462.8 473.9 

Spelling 504.7 482.4 489.3 494.6 500.7 

Grammar & 

Punctuation 
500.5 474.8 484.7 489.8 499.1 

Numeracy 485.3 485.1 480.0 501.9 495.8 

 

Year 7 

 

 SMC SA AUST 

Reading 
548.3 543.0 546.0 

Writing 
520.9 512.5 513.2 

Spelling 
549.1 540.4 545.6 

Grammar & 

Punctuation 

551.1 539.6 541.7 

Numeracy 
558.6 546.3 554.1 

 

Year 9  

 

 SMC SA Aust 

Reading 573.4 575.2 580.4 

Writing 561.2 551.6 548.9 

Spelling 584.4 575.3 582.3 

Grammar & 

Punctuation 
574.4 567.5 573.2 

Numeracy 588.9 581.8 592.0 
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PARENT, STUDENT AND TEACHER 

SATISFACTION WITH THE SCHOOL 
 

What better way to gauge the satisfaction with St Michael’s College 

than to count the current staff who are old scholars and the 

current students who are sons and daughters of old scholars.  In 

2019, 24 old scholars were employed by the College and just under 

200 students were sons or daughters of old scholars. 

 

Student Satisfaction 
 

The following extracts from ‘Statements of Gratitude’ from the 

Class of 2019 highlight the strong and positive student/teacher 

relationships so important to St Michael’s College. 

 

 Throughout the entire year, all of my teachers have been 

supportive and really helped me strive to achieve the best of my 

ability. 

 

 I would like to thank my pastoral teacher for being welcoming 

every morning.  I know it is a simple thing but her saying good 

morning to me every morning really made a great start to each 

day.  She was always happy and smiling and I will definitely miss it. 

 

 Miss Nicola had exceptional relationships with students, which 

consequently allowed for the best teaching. Miss Nicola challenged 

and pushed me everyday, and without this, it would be hard to see 

me doing as well as I did.  I can't even begin to imagine the 

countless hours she has spent for all of her classes, because from 

my experience, she was persistent to draft everyone's work at least 

twice and provide students with as much relevant and helpful 

sources as possible whilst sharing some joy and laughter in 

between. 

 

 I have been reflecting on my time at St Michael's College which has 

flown past so quickly. Despite what I thought back in Year 8 I am 

truly going to miss waking up at 7 o'clock everyday to go to school.  

Thank you for all of the support over my high schooling and I know 

that I am well prepared for the journey that lies ahead. 

 

 You taught me to find the little things in my day to be grateful for. 

The air conditioning. The disco lights. The next season of Stranger 

Things. Not a day went by that you didn't smile or wave or say good 

morning to me. It literally set my days up on a bright note from the 

beginning.   

 

 You gave me tools and techniques to be strong and courageous in 

my own identity, to stand-up for people that don't have a voice and 

fight for the good in the world. For the good in people. I learned 

how to be part of a team, how to function within wider groups with 

my individual skill sets. You taught me the power of the arts to 

connect with people on a fundamental level. The power of vision, 

determination, and relentlessness. You taught me how to believe in 

myself. I learned that the true power of community isn't in numbers 

of people, but in diversity; not in quantity but in quality. Thank you. 

 

 I learned that it takes work and determination to get anywhere, but 

that doesn't mean it doesn't have to be any fun. You taught me to 

take risks and bold steps, to challenge myself and work hard to 

solve those challenges. You constantly challenged me, but not from 

a place of hate, fear or aggression but out of a place of love. I 

learned how to distinguish between the opinions of people who do 

matter and the people that don't, not to care about all the critics 

but just enjoy creating music. You're centre to an awesome 

community built on principles of empathy, compassion and 

interconnectedness. 

 

 He was so kind to his students, repeatedly explaining concepts until 

they understood. He wasn't phased by the same questions being 

asked over and over, and he helped every person who walked up to 

his desk with a question. 

 

 You taught me the value of having a voice. For when we use our 

voice, we gain control of our reality. Thank you for helping me to 

keep perspective of reality, for training me to think beyond my 

emotions or beyond initial reaction. You gave me motivation and 

determination to not let what other people think of me prevent me 

from being a powerful source of hope. You helped me focus on the 

things that matter and zone-out all the extra irrelevant distractions. 

Your intrinsic sense of justice and hope radiates into your 

relationships and conversations. 

 

 His faith and daily prayers every morning in my pastoral class led 

me into each day positive, open-minded, and motivated to be the 

best person I could possibly be, which is one of the school's biggest 

values. 

 

 Coming from a school where I barely knew the Principal’s name, to 

St Michael's College, where I've been able to sit down and have 

conversations with you, I cannot express how much of a difference 

it makes to have a Principal so involved with the school. You sit in 

the LEC every morning, greeting staff members and chatting with 

students. You are at every school event, getting involved and 

communicating with others. You listen to every student and staff 

member openly and don't just consider what is being said, you also 

act on the feedback you get. Principals like you are so rare and I 

am extremely thankful to have been given the opportunity to 

attend St Michael's and meet you. Thank you for all the hard work 

you put in to making St Michael's the amazing community that it is.   

 

COLLEGE / FAMILY / COMMUNITY PARTNERSHIP 
St Michael’s College is at its best when the community of staff, 

students and families work together in partnership. We live in a 

busy and sometimes complex world, and as parents it is not always 

easy to find or make the time to attend to all of the demands on us 

and hence the College is consistently heartened by the 

commitment of the families of St Michael’s College to be involved 

when the opportunity arises. A snapshot of 2019 opportunities 

include: 

 Garden Program 

 Boys and Dads Evening 

 Primary and Secondary Musicals 

 Grandparents Morning 

 Zoo Snooze 

 Mothers’ Day Mass & morning tea 

 College Tours 

 Music (Solo) evening and Drama performances  

 Sacramental Program 

 Sports Day 

 Subject selection counselling days 

 SACE, SATAC and Careers evenings 

 Family Masses 

 Pulse 12 

 SEQTA Parent Engage 

 Paul Dillon Parent Presentation 

 Portfolio and Parent/Teacher evenings
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Words of Appreciation 
 

 We take this opportunity to thank St Michael’s for the education 

experience Oscar received during his primary and secondary 

schooling.  We often witnessed the College’s values and missions in 

action.  Oscar certainly was the “best he could be”.  As parents this 

is all we could ask of him.  

 

 Our Performing Arts Teacher was also particularly impressed by 

the willingness of your staff to offer help where they to ensure the 

success of our evening … above and beyond what we would expect 

and so very much appreciated.    

  

 I commend your young men on the dignified way in which they 

carried themselves through the recent football match.  I commend 

also your Coach on the way he coached the players, particularly his 

after match address … full of sound advice and encouragement. 

  

 … she (the teacher) contacted me a couple of weeks ago regarding 

her concerns about Jack’s school work.  I have had a meeting and 

Jack’s work has started to turn around … she had Jack’s back.  

 

 … a big thank you for hosting the presentation by Sonia Ryan.  

What a powerful story and excellent and practical presentation.  

Thank you also for involving this content in the pastoral program 

for the students.  The presentation was very relevant and practical. 

 

 … I was so impressed by the professionalism, diligence and genuine 

care for their community shown by Brent and Lisa.  So often I see 

people in these roles who are not suited or lack conviction, and it 

was reassuring to watch these two at work.  You and your school 

are in a good place and I am reassured to see such competent 

users of Edval. 

 

 I want to pass on my thanks and appreciation for the wonderful 

opportunity that was given to the students to not only represent 

their school but to develop and grow through this experience.   

    

 I just had to write and congratulate you and your team on an 

amazing concert last night! It was an absolute privilege and joy to 

watch all the students participate in what was probably the 

highlight of Daniel’s music journey so far. All the performances 

were fantastic and a credit to all the hard work the students and 

staff have put in. I know Daniel has loved every minute of it and the 

huge smile on his face last night whilst performing was just 

wonderful to watch. 

 

 I just wanted to pass on my congratulations for an extremely 

entertaining and successful evening. Your students did an amazing 

job and are a credit to the school and the music department. 

Thanks for a great night. 

 

 

 

 

 


